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This Sustainability Report contains “forward-looking statements” within the meaning of the federal securities laws, which involve risks and uncertainties. Forward-looking statements include all statements that do not relate solely to historical or current facts, and you can identify forward-looking statements because they contain words such as “believes,” “expects,” “may,” “will,” “should,” “seeks,” “intends,” “trends,” “plans,” “estimates,” “projects”
or “anticipates” or similar expressions that concern our strategy, plans, expectations or intentions. In light of the significant uncertainties inherent in the
forward-looking statements included herein, the inclusion of such information should not be regarded as a representation by us or any other person that
the results or conditions described in such statements or our objectives and plans will be achieved. Important factors could affect our results and could
cause results to differ materially from those expressed in our forward-looking statements, including but not limited to the factors discussed in the section
entitled “Risk Factors” in our Annual Report on Form 10-K for the fiscal year ended December 28, 2019. Such factors may be updated from time to
time in our periodic filings with the SEC, which are accessible on the SEC’s website at www.sec.gov. We undertake no obligation to publicly update or
revise any forward-looking statement as a result of new information, future events or otherwise. The numbers and data contained in this Sustainability
Report have not been audited.
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OUR VISION
Across North America, we are deeply rooted
in our communities, dedicated to being
responsible stewards of the environment, and
focused on programs to build and engage
our employees. Our sustainability program
strives to concentrate on the most material
topics to our stakeholders, implemented
in unique ways in every company and
community where we operate. We believe
that with continued involvement of our
employees, and the completion of each
action, Summit becomes a better company.
By tirelessly and consistently working
towards a more sustainable business, we
are ensuring profitability and building a
company that will thrive for generations to
come. The following pages and programs
represent the progress and initiative that
we have undertaken in 2019 to deliver longterm value to our stakeholders.

adopted by all member states in 2015, provide
the framework for prioritizing action that we
are undertaking. The SDG framework is an
important transition for Summit Materials
to align and support the broad goals set
forth in 2015 to promote prosperity while
protecting the planet. We are pleased to align
ourselves with these goals, and to show our
stakeholders the dedicated advancements
that we are making to improve our world.

OUR SUSTAINABLE
DEVELOPMENT GOAL
ALIGNMENT
The blueprint to achieve a better and more
sustainable future for all.

While we do work to enact many of the SDGs,
we believe our efforts are most aligned with
these seven adjacent goals; representing
the areas where our business has the most
impact and potential.
Throughout this
report, you will see reference to these SDGs.

The Sustainable Development Goals (SDGs)
developed by the United Nations, and
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As you read the following pages, I wanted to note a few
highlights about which I am particularly excited:
•

This year, we’ve chosen to spotlight our “women
in construction” by focusing on the stories and
achievements of our incredible female employees.
We believe that a more diverse work force is critical
to driving innovation, building an inclusive culture,
and generating quality products and service.

•

Our recycling programs continue to improve
- recycled asphalt now accounts for 17% of our
production.

•

We piloted programs to reduce water usage and
improve our land management through pollinator

A Letter from Our CEO

habitats and other initiatives.
•

Finally, we increased our volunteer hours by more
than 65% from 2018 and donated more than $1
million to philanthropic causes.

2019 was a great year for our sustainability program with

Our employees are our greatest asset, and their

continued advancement in health and safety, wellness,

health and safety are our first priority. We continue

land management, and environmental leadership.

working towards ZERO safety incidents by providing

Sustainability is a core value at Summit, and each of

RISKS AND OPPORTUNITIES
A part of our sustainability mission is to create
long-term value, and in turn, reduce risks to the
business. We have identified the following risks
and opportunities to our business with relevance
to both social and environmental factors of
sustainability. This report details how we are
working to manage these risks and engage in
these opportunities at our company.
Social Opportunities
Healthy employees
Local community engagement
and reputation management
Social Risks
Employment/labor risk
Occupational health and safety risk

the appropriate resources for our employees: training,

our employees has embraced our mission to create an

With that being said, we are facing one of the most

regular evaluations, leadership support and internal

inclusive, healthy, safe and environmentally conscious

Energy management

challenging periods in history due to the COVID-19

collaboration programs. We also implemented a variety

business.

Recycling and material use

pandemic. Our commitment to the health and safety

of new sanitation, social distancing, and other protocols

thus far, particularly in the midst of the challenges

of

communities

to address the specific risks related to COVID-19. I could

presented by COVID-19, and I look forward to continued

has never been more important than under these

not be more proud of our team for adapting to this new

improvement in the future.

circumstances, and we are confident in our ability to

environment so smoothly.

our

employees,

customers

and

I am inspired by what we have achieved

Environmental Opportunities

Biodiversity improvement
Environmental Risks
Greenhouse gases and energy intensity
Exposure to climate change/extreme weather

face and overcome the difficulties presented during

Land use risk

this unprecedented time.

Compliance risk

Tom Hill, Summit Materials
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Like many other companies, we suspended all longdistance business travel, (both internal and external)
indefinitely, and have required anyone traveling out of
their community to report travel to their manager and
safety personnel.
Some positive operational changes have come out of
COVID-19. There have been impressive safety results
throughout many weeks of the pandemic along with
regular townhall meetings to which all employees are
invited and allowed to ask questions and connect with
the leadership across our business.

STAY 6-FEET AWAY
OUR INDUSTRY

COVID-19
During our preparation of this report, the global pandemic of COVID-19 began to unfold. The following
section summarizes the actions we have taken in response.
O PE R AT I O N S
Across all of our locations, our business is considered essential. This was good news for Summit and our
Operating Companies. Out of an abundance of caution, we issued a social distance/work from home
order. Everyone that was able to accomplish their work remotely was henceforth asked to do so.

With reduced commuters on the road, now is a
great time to be doing road work and construction.
In a few states where we operate (namely Kansas),
there have been recent highway bills passed to help
roads in disrepair. While COVID-19 has presented
us with unprecedented challenges, our employees
and leadership have made changes in stride, moved
quickly, and been able to successfully continue to
operate while keeping our people as safe as possible.

5S & SAFETY
It is during times like these that
our safety program is operating at
its finest. We have spent countless
hours, resources, and man power
building
an
effective
safety
program since Summit began
in 2009. 10 years later, we are still
working relentlessly to promote
safety as the most important part
of what we do every day. Our
employees are well versed in our
policies and procedures, and with
a few tweaks and changes, they
have taken the Center for Disease
Control and Prevention (CDC)
COVID-19 guidelines in stride,
oftentimes going beyond what’s
required, and we are very proud of
our results thus far.

We developed limited shifts for those unable to work from home, so that they could be with the
same crew members, and help reduce exposure in March. We separated work spaces, marking 6 ft
guidelines, and providing masks and PPE where people might not have the ability to be distanced.
8
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WHO WE ARE
Summit Materials is a vertically integrated, heavyside building materials company that acquires
and grows companies in the aggregates, readymix concrete, cement, asphalt paving, and
construction industries. By teaming up with
established local businesses, we are able to focus
on creating value, providing access to capital,
implementing best practices, and offering a
safe place to work while striving to exceed our
environmental and social responsibilities.
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MAP KEY

*The above map features platform companies and bolt-on acquisitions. It is not a comprehensive map of all Summit subsidiary locations.

Company Headquarters

Cement Region

Company Locations*

Eastern Region

No Op-Co Region

Western Region
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DECENT WORK & ECONOMIC GROWTH

2019 SUSTAINABILITY METRICS

6,000

EMPLOYEES

RESPONSIBLE CONSUMPTION & PRODUCTION

CEMENT PLANTS
AVERAGE 40%-45%

which accounts for
17% total production

ALTERNATE FUEL USAGE RATE

POUNDS

10

HYBRID LOADERS

Operating Our Busiest Quarries

3
BILLION

4,710

482,662

RECYCLED METALS

CONCRETE RECYCLED

GALLONS

SUSTAINABLE CITIES & COMMUNITIES

2,774
HOURS

VOLUNTEERED

HUNDREDS
OF POUNDS
of trash & litter picked up
& properly disposed of

$1 MILLION DONATED
12

TONS

TONS

QUALITY EDUCATION

3,718

STUDENTS
participated in educational
events we hosted or
participated in

FLEET PREVENTABLE
INCIDENT RATE OF

0.82

MILLION

MILES DRIVEN

108,800

TRAINING HOURS LOGGED

VOLUMES
SOLD
IN 2019

APPROX.

OF WATER
RECYCLED

94.4

MAN HOURS WORKED

RECYCLED ASPHALT USAGE

Recyclables returned to market
through our Material Recovery
Facility in Lawrence, KS

(rate calculated per 200,000 hours worked)

12.9 MILLION

TONS

1.34

AT THE END OF 2019

941,430
15.3 MILLION

RECORDABLE
INCIDENT RATE OF

53.9

MILLION

tons of Aggregates

5.5

MILLION

cu. yd. of Ready Mix

GOOD HEALTH & WELL-BEING

70%

OF EMPLOYEES
participate in our
wellness program

63%

OF EMPLOYEES participate
in our 401K program

5%

AVERAGE
CONTRIBUTION

5.6

MILLION

tons of Asphalt

2.4

MILLION

tons of Cement

LIFE ON LAND
Received the

GOVERNORS MINED
LAND RECLAMATION
AWARD IN KANSAS

7 WHC

Certiﬁcates

Pollinator
Gardens

2,316 ACRES

USED FOR PROGRAM CERTIFICATIONS
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Our Employees
Our employees are the backbone of our business,
and our greatest asset. This section details the
many programs that we have at Summit Materials
to support our employees and their work.

•
•
•
•
•

EMPLOYEES
14

Safety
Employee Health & Wellness
Recruiting & Training
Employee Engagement
Women in Construction

Our employees’ unwavering commitment to safety
is the foundation of our company. Now, more than
ever, safety, health, and wellness are at the forefront
of everyone’s mind. We work hard every day to
support our people in their jobs, and ensure that
their safety comes before anything else. With onthe-job training, regular ‘town-hall’ style meetings,
and leadership development, we are focused on
building our employees potential, careers, and
celebrating their work and milestones. This year, we
are proud to celebrate the women in construction.

DECENT WORK AND
ECONOMIC GROWTH

LOST TIME INJURY RATE
Summit
1.57

1.54

1.44

1.39

0.33

2011

2012

0.29

2013

1.37

1.28

0.54

This graph represents our Lost Time Injury
Rate (LTI) compared with the MSHA mining
industry average (including metal, non-metal,
and sand and gravel). Reported injuries are
per 200K hours worked. Our 2019 data shows a
slight uptick in injuries, which we are taking very
seriously to address.

Industry

1.3

1.3

0.42
0.19

2014

0.19

2015

2016

0.13

2017

0.12

2018

0.20

Industry data is Sand and Gravel Rate from MSHA. Lost-time
injury rate per 100 full-time employees. https://wwwn.cdc.gov/

2019

NIOSH-Mining/MMWC/Injuries/

Recordable Injury Rate

Safety Is Our Way Of Life
It is how we live and breathe at Summit Materials. We are disciplined in our approach and aim for a
world-class safety program.

Our Recordable Injury Rate (RIR)
3.4
experienced a decrease from 2018 to
2019, and we believe that this downward
trend is an important indicator of the
effectiveness of our safety program
over time. One third of our recordable
incidents are due to slips, trips, and falls.
To address these, we have developed
multiple programs to emphasize
situational awareness.

2010

3.4
3.0

3.0

2.8
2.3

2011
2011

2012
2012

2013
2013

2.1

2014
2010
2014

Summit

In early 2020, we adjusted our safety protocols to aggressively combat COVID-19, and ensure that our
employees have the tools and information they need to stay safe at work. We are following Center
for Disease Control and Prevention (CDC) guidelines across all operations, and often going above and
beyond those.
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2.0

2015
2015
2011

2.8
2.3
1.6

2016
2012
2016

1.3

2017
2013

2.1
1.5

2018
2014

2.0

1.6

1.3

2019
2015

2016

Summit

OUR TOP SAFETY PERFORMERS
SAFETY

Our workplace organization tools 5S (sort, simplify, shine, standardize, sustain) have procedures and
processes in place to ensure that issues like housekeeping and storage do not present safety hazards.
Our protocols are obsessive, and adoption is critical to keeping ourselves, our colleagues, and our
communities safe.

Recordable Injury Rate

RECORDABLE INJURY RATE

BEST IN CLASS

1

RK HALL

2

AMERICAN
MATERIALS COMPANY

3

AUSTIN MATERIALS

Our Journey to Zero campaign internal safety award winners
is a very effective tool for us in educating and encouraging
employees to keep safety top of mind. We share weekly
safety stats with employees across the entire business and
challenge each other with site 5S initiatives, awards, and daily
focus meetings. In addition, our Safety Leadership Teams offer
employees the chance to creatively address challenges with
new ideas, to keep topics relevant and top of mind.
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Managing & Tracking Our Fleet
We use fleet tracking software to better understand our drivers’
actions and, in turn, develop training, safety improvements
and route efficiency techniques. In 2019, our fleet preventable
rate increased to 0.82 from 0.64 in 2018. We are tackling this
challenge head on. While taking full accountability for this
increase, we are able to attribute a portion of these incidents
to new employees, and have therefore upped our training and
driver mentor programs to ensure that new employees have
more training and resources than ever, before they get behind
the wheel and throughout their entire career at Summit.

FLEET PREVENTABLE RATE

94.4
MILLION

MILES DRIVEN

5S: Safety In Standardization
Sort, simplify, shine, standardize, sustain. In recent years, we have instituted a very important 5S
campaign across all aspects of the company. This standardization is about keeping workplaces, vehicles,
offices, scale houses, all surfaces, warehouses, shops, and locations tidy, organized, and most of all,
CLEAN. This is no small task, and takes daily focus for all employees. During the COVID-19 pandemic,
5S and cleanliness is more important than ever, and our employees have done a fantastic job. The
following images speak louder than words. Safety is multi-faceted, and we understand more than ever
how 5S contributes to keeping us all safer, more productive, and in a better workplace.
18

0.82

F L E E T PR EVE N TA B L E
I N C I D E N T R AT E

Figures calculated based on incidents per one million miles driven.

*
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Wellness
We see wellness as the pursuit of continued growth and balance in the many dimensions of a
productive life. When most of us think of wellness, we tend to think of physical health, and things
like nutrition, exercise, weight management, blood pressure, etc. We work hard to provide a holistic
wellness program that is much more than that and promotes living a full integration of physical,
mental and social well-being.
In 2019, we participated in the Culture of Health for Business (COH4B) Task Force, in partnership
with GRI. This was an effort to support/follow the COH4B, developed in 2019 by a group of leading
companies, nonprofits, and academics with support from the Robert Wood Johnson Foundation.
This task force has advanced our strategy and informed which measures of health we are focusing on
with our people.

Game Ready

Summit Finance Group

In 2019, our safety teams began a new initiative called ‘Game Ready’ to help our employees self-assess
before beginning their work day. Our employees’ average work day is no easy task, it takes focus and
self awareness to ensure that every job is done safely, smartly, and effectively.
Game Ready allows our employees to speak candidly about their challenges and vulnerabilities in the
work place that might help prevent an incident.This self-awareness campaign is an important part of
ensuring that everyone is ready for the day, feeling healthy, focused, alert, and prepared for their day at
work.

We encourage employees
to check-in with themselves
daily on:

20

Hydration Level

Focus

Rest

Physical Health

Summit Finance Group, based in
Wichita, KS, took on several challenges
in 2019 to help employees work together
to get healthier! They hosted a weight
loss challenge for interested employees,
and had 18 participants. The team
hosted weekly healthy lunches, walks,
and more! Birthday treats around the
office slowly turned into healthy snacks
as opposed to cookies and cakes. At
the end of the challenge, the team
collectively lost 150 lbs!
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At the close of 2019, we totaled
WELLNESS SPOTLIGHT:

Stacey Tyler

Stacey Tyler, from Boxley Materials in
Roanoke, VA, lost 93 lbs over the course
of 2019! She focused on eating healthy
foods and exercising. Her health across the
board improved on all levels, from beating
diabetes, to sleeping better, reducing
medications, and so much more. We are so
proud of you Stacey, and the many others
who are working hard to be healthy every
day.

>6,000 EMPLOYEES

Step Up To Stomp Out
Hunger Challenge
Con-Agg Companies, based in Columbia,
MO, held their 2nd Annual Step up to
Stomp Out Hunger Challenge.
For
the second year employees combined
making a healthy life change with aiding
those less fortunate. Together, they
walked more than 1,000 miles and the
company donated $14,500 to the Food
Bank for Central & Northeast Missouri.

of employees participate
in our 401K program,
with an average
contribution of 5%
of employees participant
in our wellness programs,
which is up 7% from 2018

PARTICIPATION RATES

74%

63%

DECREASED BY

2,302

ENGAGE USERS EARNED
POINTS FOR STEP TRACKING
70%

828

2016

2017

2018

2019

Employee participation in our wellness program is critical for us to

ENGAGE USERS
COMPLETED SMOKING
CESSATION PROGRAM

understand and better meet the needs of our employees’ health. We are
focused on increasing total participation and are tackling this challenge
with new programs and incentives. This year we included spouses and
digitized our wellness platform online with the ultimate goal of improving

COMPLETION
RATE

837

ENGAGE USERS
COMPLETED WEIGHT
MANAGEMENT PROGRAM

58

COMPLETION
RATE

our employees, and their families’, well being.

ER visits decreased by 7%
LiveHealth visits increased by 72%
Avoidable ER visits/1000 decreased by 10%
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IMPROVED IN 2019
OBESITY PREVALENCE RATE/1000

63
70
77%

OUR PHYSICAL HEALTH

65
48

OF MEMBERS WERE
IDENTIFIED AS HEALTHY

OF MEMBERS HAD AN
ANNUAL WELLNESS EXAM,
which is higher than industry
benchmarks
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Employee
Shoutout

AT THE CLOSE OF 2019,

Employee engagement and
satisfaction are key factors
to the success of businesses
today. We at Summit, and all of
our operating companies. are
lucky to have individuals from a
diverse set of backgrounds.

11% of our employees
identif ied as female
27% of our employees
identif ied as non-white
37% of our board is female

Diversity & Inclusion
At Summit, we value diversity in our workforce and pride ourselves on our commitment to inclusion
at all levels. Respect for each other is a fundamental tenet of our company and a responsibility that
belongs to all of Summit’s employees. The safety and well-being of our team is paramount, and no one
should be made to feel threatened or afraid because of who they are or what they look like. Furthermore,
we have a crystal clear policy that intolerance, from any source, is wholly unacceptable. We aim to
reflect this effort across our organization from drivers, to operations, to management and our Board
of Directors. Yet, we know there is more work to be done. At the close of 2019, 11% of our employees
identified as female, and 27% of total employees are identified as non-white, and 37% of our Board of
Directors is female.

GRISELDA ADAME
Sales Clerk
Austin Materials - 6 Years

JANNINE ASHBURY
Environmental Health & Safety
Co Op Student
Mainland - 2 Months

KAITLIN BAIRD
Assistant Controller
RK Hall - 9 Years

JESSICA BLANTON
Job Cost Accountant
RK Hall - 6 Years

MARIA BECERRIL
Material Sales Specialist
SFG - 13.8 Years

KELLY BEHRENS
Customer Service/Sales
Continental Cement - 10 Years

This year for our employee highlight, we would like to honor and thank the women in our business.
Their dedication to their jobs, our safety program, creativity and finding new ways of doing things, to
sales, production, finance, and everything in between is a critical part of being a successful business.
The women pictured here have been nominated by their company leadership as exceptional employees,
many of who have worked their way through their organizations for many years from flaggers and
drivers to managers and mentors. Women are so important in the workplace, and their ability to help
others succeed is a powerful tool for our company today and for the future. We are grateful to all of
these women, their years of work, time, energy, and relationships they have fostered that make us who
we are today. Here is to you, and what you make us… a better company.
24
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NICOLE BICKEL
Operations Coordinator
Austin Materials - 5 Years

TRACY BISHOP
Truck Driver
American Materials - 4 Years

MISTY CRAWFORD
Billing Manager (v Companies)
Kilgore - 23 Years

EMILY GARRISON
Weightmaster
Hinkle - 5 Years

Employee
Spotlight

Employee
Spotlight

GINA COPELAND
Scale House Clerk/Weightmaster
Con-Agg - 24 Years

Gina began her career with
Razorback and RazorRock in
1996. She has enjoyed being
involved in construction
and watching the growth in
infrastructure and industry.
She said that helping build
Northeast Arkansas has been
a very satisfying job.

AMY CALL
Roofing Mill Operator
Boxley - 1.8 Years

ANYA CIVITELLA
Senior Vice President of Performance Improvement
Summit Corporate - 11.5 Years

ASHLEIGH GRIFFITHS
Administrative Assistant
Kilgore - 17 Years

JANET GROUND
Purchase Material/Hired Hauler Team Lead
SFG - 4.8 Years

DORIS DALTON
Asphalt Dispatcher
Boxley - 25+ Years

Doris has been with
Boxley for 25+ years
having started as a flagwoman on an asphalt
crew and worked her
way up.
JESSICA CRISTANELLI
Equipment Support Specialist
Kilgore - 3 Years
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MEREDITH GREGORY
Pumping Manager
Alleyton - 21 Years

LATORIA COBBS
Readymix Driver
Alleyton - 4 Years

CARLEY “ECHO” HARRIS
Mixer Truck Driver
Kilgore - 2 Years

DANIELLE HANSEN
Estimator/Project Manager
Kilgore - 3 Years
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JAIME HACKMANN
Aggregate Sales Representative
Hamm- 6 Years

MEKA HERRING
Weightmaster/Scale House Operator
American Materials - 3.5 Years

SYLVIA LYONS
Operations Manager
Alleyton - 9 Years

LATOSHA MARIE MABINS
Slurry Truck Driver & Distributor Operator
Boxley - 1 Year

Employee
Spotlight

Employee
Spotlight

JULIE PHILLIPS

CATHY TOURVILLE

Scale House Clerk/Weightmaster
Con-Agg - 25 Years

Sales Administrator
Con-Agg - 6 Years

“Working for Con-Agg has
given me the opportunity
to raise both of my children
close to home. I still enjoy the
workplace atmosphere and
my co-workers after 25 years,
they are like a large extended
family.”
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JAN HOSMAN
Scale House Operator
Alleyton - 22 Years

AMANJYOT KAUR
Quality Technician
Mainland - 1.5 Years

JORA MARTIN
Haul Truck & Scalehouse Operator
Hamm - 2 Years

BARBARA MUMMA
Accounting/Office Manager
Kilgore - 7 Years

MINDY KING
Environmental Health & Safety
RK Hall - 12 Years

TAYLOR KLOBNAK
Retail Loader & Scalehouse Operator
Hamm - 4.5 Years

DEB MURPHY
Purchasing Coordinator
CCC-Han - 39 Years

SHELLEY MCINTYRE
Divisional Controller - Material Sales & Inventory
SFG - 7.5 Years

Cathy Tourville has been working
in the aggregate and ready-mix
business since beginning at
what is now LafargeHolcim in
1990. During her 30-year career,
she has worked in all facets of
the operations from payroll to
accounts receivable, credit and
collections, to sales. In 2014,
Cathy brought her integrity and
added it to Con-Agg’s ingenuity
and expertise and together
created an unparalleled focus on
customer service.
29
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SHANNON MCHENRY
Readymix Driver
Alleyton - 1 Year

MIRANDA MICHAUD
Mobile Equipment Operator
Mainland - 2 Years

AMY OLDS
Trucking Supervisor/Office Manager
Kilgore

SHERRI STAPLETON
Dispatch Manager
Cornejo - 24 Years

HANNAH THOMAS
Readymix Driver
Alleyton - 1 Year

Employee
Spotlight
NORMA TERRELL
Trucking Foremen
Cornejo - 17 Years
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TERRI OLSON
Paver Operator
Kilgore - 9 Years

TARA OTTEN
Laborer
CCC-Han - 14 Years

KERRI POSEY
Fixed Assets Accountant
RK Hall - 12 Years

BRENDA THRAPP
Controller
CCC-Dav - 37 Years

AGNES TYLOCH
Traffic Control
Mainland - 3.9 Years

ANGIE ROSSER
Truck Driver
Kilgore - 9 Years

JAMIE RENTMEISTER
Sales Coordinator
Kilgore - 8 Years

DEBBIE RING
Aggregates Administrative Manager
Cornejo - 33 Years

LORI WADSWORTH
Project Manager
Kilgore - 14 Years

TAMI WHALEN
Admin Support
Hinkle - 15 Years

“Although the road of being in
construction has been long and
challenging, I would not change
a thing. Ladies, keep your
heads up and know that we are
strong and empowering and we
have the skills and will make a
difference in construction.”
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Environment
Our environmental program starts with
stewardship of our land and resources, and is
guided by the company wide commitments
laid out in our public environmental policy.
We work hard to look for new ways to reduce
energy use, water use, and waste creation. This
is something that we are focused on in each line
of business at all of our companies. With some
proud achievements this year, our companies
and employees are more engaged than ever
on reducing our impact on the environment
and restoring land value through rehabilitation
projects that improve biodiversity. This section
includes information on programs and projects
we have implemented in each line of business to
reduce our environmental impact.

ENVIRONMENT
32

•
•
•

Climate Change
Cement Spotlight
Managing Our Waste

•
•

Recycling
Water Use

RESPONSIBLE
CONSUMPTION
& PRODUCTION

Climate Change
We believe that climate change is one of the defining challenges of our era. We recognize the
societal and ecological risks posed by a changing climate, which can create serious hardships
for local communities and increase stress on earth’s natural resources. The communities we
operate in are not immune to the changing conditions of the planet. The connections between
our environment, people, communities, and business is the interface of our strategy on climate
change.
We aim to create climate-related opportunities by exploring innovative ways to improve
operational performance, and benefit the environment. Including programs like using cleaner
fuels which impact air emissions, reducing energy use, safety and health cultures, improving
efficiencies in equipment, working with local utilities to curb demand when needed, biodiversity
focused restoration, water recycling, reducing waste, improving product recycling, and many
others.
Moving forward, we will continue to include climate change, and adaptation to quickly evolving
challenges and opportunities as the lens through which we consider business decisions.

Photos of the Norris Quarries Levee Restoration: After Governor Mike Parson of Missouri declared a state of
emergency due to flooding in the spring of 2019, the Con-Agg team worked around the clock in order to meet
community demands. We are immensely proud of our teams for being able to provide the necessary material in a
timely, and most importantly safe, manner. We sold historic tonnages of aggregate during 2019 for levee repairs along
the Missouri River. The adjacent photo, taken Spring 2019, shows Summit leadership visiting the Con-Agg team to
thank and celebrate their hard work.
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APPROXIMATELY

40%-45%
40%45%

In 2019, the coal we saved
by co-processing alternate
fuels was equivalent to the
amount of energy used to

OF OUR CEMENT
MANUFACTURING ENERGY USE
WAS WASTE DERIVED IN 2019

Cement Spotlight

POWER MORE THAN

71,700

In 2019 our cement plants averaged 40-45% of their total energy derived from alternative fuels. Our
Hannibal Cement Plant co-processes both liquid and solid hazardous waste as a fuel source. Our
Davenport Cement Plant uses alternative fuels from surrounding industrial facilities, including items
like off-spec seeds, used tires, used oil, byproducts from nearby manufacturing, and materials that
would otherwise be landfilled.
Our subsidiary Green America Recycling is a key component to sourcing, securing, and implementing
our alternative fuel usage. The following pages help depict how this business functions to offset our
energy in very important ways. In 2019, our alternative fuel use offset more than 2.6M BTU, the equivalent
of powering a city of 71,700 homes for an entire year.*
Our two cement plants release an approximate average of 805kg of CO2 e per metric ton of cement
produced. This equated to slightly more than 1.5M metric tons of CO2 e in 2019. We continue to
comprehensively focus on our energy inputs, CO2 e, and other pollutant emissions from our cement
plants. From an energy use standpoint, our alternative fuel rate is distinguishing in comparison to
the average U.S. industry rate of 25%*. We are very proud of the advancements that we have made in
recent years to accept more diverse materials, increase our alternative fuel percentages use, and divert
thousands of pounds of waste from landfills. We are working on developing a long-term strategy to
address our CO2 emissions from our cement operations, as we believe that this is an important factor
to combat climate change.
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Source 1: https://archive.epa.gov/secotrs/web/pdf/cement-sector-report.pdf

HOMES

Our subsidiary Green
America Recycling is solely
focused on sourcing,
using, and improving the
Alternate fuel aspect to
our cement business.

The rough equivalent
of powering the entire
residential population
of Camden, NJ FOR AN
ENTIRE YEAR.*

CEMENT TOXIC POLLUTANTS & EMISSIONS RELEASE IN 2019

NOX

2,543

TONS PER
YEAR TOTAL

SOX

1,736

TONS PER
YEAR TOTAL

CO2

1,555,637

METRIC TONS PER
YEAR TOTAL

Source 1: average US residential energy use found here https://www.eia.gov/tools/faqs/faq.php?id=97&t=3 Source 2: http://rochester.nydatabases.com/database/population-us-cities
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CEMENT PLANT UPGRADES

In 2017, we installed a new baghouse at our
Davenport Cement Plant. This upgrade
helped us to meet updated regulatory
standards for air quality set forth by the EPA.
Projects like this further our commitment
to strategies to manufacture cement with
reduced environmental impact.

Recycling
Reducing, reusing, and recycling are
powerful ways for our business to
manage our environmental impact. In
recent years we have steadily grown our
recycling campaigns to extend across the
organization to all lines of business. This
effort is more than a business initiative, it
is helping shift the culture and awareness
around waste.
Furthermore, we own and operate a
Material Recovery Facility outside of
Lawrence, KS that is solely dedicated
to reducing waste to the area landfill. In
2019 this facility sorted more than 15.3
million lbs of tin, aluminum, glass, paper,
cardboard, and plastic.

CEMENT PLANT HABITATS

We work hard to create beneficial habitat
surrounding our cement plants – both plant
locations have had certified Wildlife Habitat
Council Programs in place for more than
5 years. These programs have grown each
year in profound ways, including pollinator
gardens, tree planting events, educational and
community work, and thousands of managed
acres contributing to a productive and healthy
surrounding ecosystem.
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9.4 MILLION
POUNDS

O F R ECYC L E D M E TA L

15.3 MILLION
POUNDS

OF TIN, ALUMINUM,
G L A S S , PA P E R ,
CARDBOARD & PLASTIC

43,000
GALLONS

RECYCLED OIL

1,300
VEHICLE
B AT T E R I E S

6,000
TIRES

RETREADED OR
RECYCLED
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CO N S U M E R WA ST E
We are continuing to roll out company-wide recycling programs to capture and manage consumer
waste at our office and operational locations across operations. Paper products, plastics, glass, cardboard,
and cans all receive a second life through recycling. We have worked hard to limit single use plastics,
especially plastic water bottle use for our employees who are in the field all day. Water is a critical part
of staying healthy, focused, and safe on the job especially in the summer heat.

B U S I N E S S & PR O D U CT I O N WA ST E
Our business and production waste and subsequent recycling programs are managed carefully, as
the majority of these items can receive a second life or be resold. In the case of asphalt pavement
and shingles, these materials are re-milled and returned into pavement. In 2019, 17% of our asphalt
production was derived from recycled materials, an improvement from 2018. We work hard to improve
these numbers and programs annually and look for both business and market opportunities to reduce,
reuse, and recycle whenever possible.

Managing Our Waste

RECYCLING (IN TONS)

941,000

890,500
890,500

In general, we produce a minimal amount of solid waste. The waste we do produce is frequently
repurposed as sellable product, such as concrete blocks. Our production processes generate limited
hazardous waste that is with respect to our fleet maintenance. As part of our overall commitment to
environmental stewardship and cost savings, we look for, and continue to implement improvements
that minimize waste. This includes programs like retreading old tires, recycling used drums, recycling
used oil, vehicle batteries, oil filters, and metals from old and retired equipment. We broadly track
our recycling of materials, packaging, and various waste measures as a management tool in our
environmental program at each of our operating companies, and collectively at the corporate level.
We abide by regulations around the disposal of the limited amount of hazardous waste we generate
in our operations. We do not track the weight of hazardous materials because of the relatively small
quantities involved, nor do we track our nonhazardous waste.
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890,500

780,000
780,000

722,000

648,000
648,000

648,000
464,000
464,000

482,600

472,000
472,000

203,000
203,000

2015

780,000

722,000

464,000

472,000

203,000

2016
2016

2017
2017

Concrete Recycling

2018
2018

2015
2019

2016

2017

2018

RAP/RAS

*RAP: recycled asphalt pavement, RAS: recycled asphalt shingles
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Environmental Product
Declarations for Ready Mix
Three of our ready mix businesses that operate in large
metropolitan regions participated in an industry wide
Environmental Product Declaration (EPD), which was
organized by the industry trade organization, National
Ready Mix Concrete Association (NRMCA).* Razorback
Concrete, Allied Concrete, and Kilgore Companies
contributed to this industry wide EPD. Thereby
allowing these producers to use this documentation to
effectively meet part of the requirements for projects
that are slated to be LEED v4 certified. This is an
important effort that allows our businesses to explore
and react to emerging green building markets.

Reducing Waste In Our
Ready Mix Concrete Business
One of our largest ready mix producers, Altaview Concrete, located in the Salt Lake City Region, enhanced
operations in 2019 by working to reduce their product waste. This was a large scale investment and
implementation of the VERIFI In-transit Concrete Management System. This new technology and
equipment, fixed to each mixer truck, automatically helps to measure and adjust the slump of the
product, and monitor water content of concrete as it travels from the plant to the job site. Slump is
defined as the measure of the consistency and fluidity of the concrete product. Altaview Concrete has
since experienced improvements like reduced time for on-site testing, as well as significant reduction
in lost loads due to traffic or unforeseen time delays in material application.
In 2019 alone this waste reduction effort saved more than 1200 cubic yards of product (or more than
120 trucks loads). In comparison to loads lost in the previous year, this is a 40% reduction in waste.
The Verifi In-Transit System is a critical pilot in one of our busiest ready mix markets. This is a significant
contribution to our efforts and ability to reduce waste across our operations and ensure that our
products are meeting the highest standards.

The EPD and more information can be found here:
https://www.nrmca.org/sustainability/EPDProgram/
Downloads/NRMCA_EPD10294.pdf

Environmental Management System
We use an environmental management system (EMS) to efficiently and effectively manage our
environmental programs in a comprehensive, systematic, planned and documented manner.
This encompasses compliance, permitting, and ensuring that at a minimum, we are providing the
organizational structure to abide by our environmental policy, and meet the environmental expectations
of our many regulatory agencies and communities at large.
*The EPD represents concrete typically used on a variety of projects including residential, commercial and public construction in different climate
zones and in different markets. For the EPD to meet the requirements of LEED v4 for submittal on a project, a concrete producer must have
participated in providing data to the LCA and be listed in the EPD. A list of participating companies and plants is included in the appendix of the
NRMCA Industry Average EPD, and can be found through this link: https://www.nrmca.org/sustainability/EPDProgram/search/
*Descriptions sourced from NRMCA EPD Program Webpage: https://www.nrmca.org/sustainability/EPDProgram/#IndustryWideEPD
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2B gallons of water recycled on our sites and facilities in 2019. These recycling measures are based
on water that is reused many times to perform similar tasks (washing vehicles, washing rock
products, dust suppression, and more).
We closely evaluate how we operate in regions of higher water scarcity. In recent years we have
invested millions of dollars in water saving systems in areas that are considered high value or water
scarce, stretching across Texas, Missouri, Arkansas, Utah and Colorado. These systems, processes,
and reduction measures allow us to reduce our water pull from municipal sources, ensure healthy
ecosystems and aquifers, and in turn reduce costs. In regions of higher water scarcity, we carefully
evaluate and monitor our water usage to more effectively manage these risks.

0 FACILITIES

Water Use
Water plays an important role in our production processes
and site maintenance. Our approach to water use focuses
on three main objectives: minimizing the consumption of
fresh water, ensuring that clean water is being restored
to local watersheds or municipal systems, and addressing
site-specific water concerns. For example, at one of our ready mix plants in the central Salt Lake City
region, we have recently employed a Load N’ Go system that automatically power washes ready mix
trucks before they leave the site for deliveries. This new technology is a safety feature, as well as a
water management tool.
We use water in different lines of business for multiple purposes, including dust suppression, washing
product, cooling, cleaning equipment, human use, and in the case of ready mix, into the product itself.
Through the use of water conservation programs and closed loop water systems, we have estimated
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are located in regions of
extreme water scarcity

3 FACILITIES
12 FACILITIES
are located in regions of
medium-high water scarcity
(Idaho, Colorado, Texas,
Kansas, & Arkansas)

are located in regions of
high water scarcity
(Texas & Arkansas)

300+ FACILITIES
are in regions of low to lowmedium water scarcity at the
time of printing

Water scarcity data sourced from the World Resources Institute Water Risk Atlas Resource Aqueduct ™ 3.0 water risk framework. Using baseline,
annual data that analyzes overall water risk measures, including all water-related risks, by aggregating all selected indicators from the Physical Quantity,
Quality and Regulatory & Reputational Risk categories. This tool can be accessed here: https://www.wri.org/aqueduct#aqueduct-tools and is based
off the following publication: Rutger Willem Hofste, Samantha Kuzma, Sara Walker, Edwin H. Sutanudjaja, Marc F.P. Bierkens, Marijn J.M. Kuijper,
Marta Faneca Sanchez, Rens Van Beek, Yoshihide Wada, Sandra Galvis Rodríguez and Paul Reig Aqueduct 3.0: Updated Decision-Relevant Global
Water Risk Indicators. August 2019. World Resources Institute
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Land Use &
Stewardship
Land Stewardship and biodiversity are material to
our business, and influence the way that we operate.
We take pride and ownership in working with our
stakeholders to develop positive solutions for our
environment and the next generation of land use. We
hold ourselves accountable to restore our mined lands,
at a minimum, to meet the regulatory requirements
and landowner requests.

LAND USE
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The way we see it, every acre of land that we manage
has potential beyond its primary mining use. That’s
why we are dedicated to conserving our land by
promoting biodiversity through the development of
wildlife habitat and using restored on unused habitats
as educational tools in our communities. The following
pages detail some of the initiatives, awards, and
partnerships that show our ongoing commitment to
land stewardship and biodiversity.
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Kansas Governor’s Mined Land Award
Hamm Companies, based in Perry, KS, received
the Kansas Governor’s Mined Land Reclamation
award in 2019 for their outstanding reclamation
project of an 80 acre parcel in Herrington Kansas.
The property had been mined since the 1960’s.

How We Approach Land Restoration
We take our land use and restoration practices very seriously. At a minimum, we work to comply with
all laws and regulations in association with compliance of land use, restoration requirements, and
waterways. This includes the proper creation, monitoring and management of waterways, and storm
water retention on our lands.

Hamm Companies worked with the Department of
Wildlife, Parks and Tourism, the landowner and the
Wildlife Habitat Council to create a management
plan that would promote a population increase
of wildlife as well as native plants and a diverse
ecosystem. This project went above and beyond
normal reclamation work, and therefore took
expert opinions outside of general resources and
lengthened the reclamation timeline because
of the specific requests of the landowner and
the habitat development. This was seen as an

opportunity to invest in the local community and
to help meet our expanding restoration goals.
A pollinator focus including the planting of 50
different wildflower species, multiple food plots,
native grasses, roadside berms, ponds and water
sources, and boulders/buckshot/gravel piles for
bobcat habitat were all additional developments
of this parcel.
This is an important achievement for the work
that went into creating this habitat with our local
agencies and partnerships. This is a showcase of
the incredible impact and potential of restoration
work on lands post mining. A proud beacon for
our company of what is possible, and what is
ahead for the future of restoration.

We aim to reclaim as we go, which allows us to repurpose soil and plant life as much as possible and to
reduce costs associated with bonded and unused lands. Frequently, land restoration is at the request
of the landowner and may be returned to agricultural land or wildlife habitat. We have also created
parks or easements for townships and cities where we operate. Whenever possible, we use native plant
seed mixes, with an effort to support pollinators, birds, and other locally appropriate wildlife and habitat
development. In 2019, we reclaimed more than 560 acres.
Our mining methods include pits, quarrying and dredging for sand, gravel and limestone. Our operations
are not mining for ore, heavy metals or minerals, and therefore, on the whole we do not have chemical
tailing ponds or other slurry ponds.
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Monarchs
We plant milkweed in our pollinator gardens
outside of Houston, TX, Wichita, KS, and Davenport,
IA. This plant is the sole food source of monarch
caterpillars and thus is critical to their life cycle.*
We enjoy supporting this species and their long
trek across the continent.

Pollinator Habitat
Pollinators are a critical component to ecosystems, human life and the perpetuation of nearly 75% of
flowering plants on Earth.* Native bees and pollinators are in decline, and we are using our lands to help
provide habitat, shelter, and food sources for these critical creatures.
We believe in using native seeds and wildflowers in our restoration work, and have created pollinator
gardens outside of offices, site entrances, unused acreage and on restored lands in various locations
throughout the US. We also promote education about pollinators to our employees, student groups
who visit our sites, and through community networks.
Although seemingly small acts, backyard gardens that effectively flower throughout the growing
season provide critical food sources and corridor habitats for native bees and other pollinators. We are
proud to support some of the smallest, and yet critical species in the natural kingdom.

Bee Hotels
Native bees live solitary lives, and need safe
shelter habitats to lay eggs and overwinter. Our
bee hotels are used every winter and cleaned out
in the summer for the next generation.

Education
Our sites and employees use educational tools
about pollinators to share with their team
members and colleagues. Most recently, a few
employees created structures for bees in their
backyards with help from their kids. Education is
an important part of our conservation agenda.

*Source: https://www.fws.gov/pollinators/
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*Source: http://nwf.org/garden-for-wildlife/about/native-plants/milkweed
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Building and managing beneficial habitat across North America and educating our
communities about our efforts is a major focus and pride of our conservation work.
Together, we have created pollinator gardens, osprey nesting platforms, planted forests,
restored landfills, and more.
We believe that life on land and biodiversity
are important to our business, which is why we
partnered with the Wildlife Habitat Council (WHC)
in 2014 to advance our efforts in land and wildlife
conservation. We are dedicated to conserving
our environment by promoting biodiversity
through the development of wildlife habitat and
using restored habitats as educational tools in
our communities. For more than 30 years, WHC
has promoted and certified habitat conservation

and management on corporate lands. Their
conservation certification was developed to
be accessible, credible, and to drive change
through strict requirements and rigorous thirdparty evaluation. Our conservation efforts and
certified habitat programs have expanded to
include hundreds of managed acres, thousands
of employee hours, and a beautiful array of
landscapes and educational programs.

WILDLIFE HABITAT COUNCIL PROGRAM GOALS
INCREASE & IMPROVE
To annually improve the number of species managed, acres managed, and students impacted with
certified Wildlife Habitat Council projects.

R E STO R E N AT IVE L A N D S CA PE S
For the restoration projects that may not be certifiable: continue to improve land rehabilitation efforts
by using native plants, effectively promoting animal, bird, and pollinator habitat.

G E T I N V O LV E D
To increase employees and communities involved with conservation projects – educating our
stakeholders how we can all participate in conservation.
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11

SPECIES
TA R G E T E D

923

EMPLOYEE HOURS

D E D I CAT E D TO WH C
PROJECTS IN 2018 & 2019

7

18

PROJECTS IN
CERTIFIED
PROGRAMS

18

NESTING
STRUCTURES

3 AVIAN SPECIES
PROJECTS
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2,315

ACRES OF LAND
USED FOR
C E RT I F I CAT I O N S

73

CONSERVATION
VOLUNTEERS

CERTIFIED
PROGRAMS

75

ACRES OF
WETLAND & PONDS

I M PR OVE D FO R C E RT I F I CAT I O N S

4

MORE THAN

1,000

EDUCATION &
AWARENESS

LEARNERS ENGAGED
IN OUR PROGRAMS
A N N U A L LY

PROGRAMS

3 FOREST
PROJECTS

3 GRASSLAND
PROJECTS

10 CONSERVATION
PROJECTS

OUR CERTIFIED WILDLIFE HABITAT COUNCIL PROJECTS

OUR CERTIFIED WILDLIFE HABITAT COUNCIL PROJECTS
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Community
Engagement
Summit Materials embraces the uniqueness of each of
our operating companies by recognizing their culture
and established local partnerships with their respective
communities. Our commitments are demonstrated
through varied efforts across our geographical reach,
with each operating company supporting their local
areas in impactful ways. From volunteering at food banks,
to hosting educational programs for students, we are
focused on giving back in meaningful ways.

COMMUNITY
56

Being a contributor to the development of sustainable
cities and communities is integral to our business model
and our core values. We work hard to have a positive impact
in these places and to advance our programs and goals
in alignment with our communities and stakeholders’
needs. We invite you to explore our most impactful
outreach programs that show our commitment to being
responsible corporate citizens. Find out more about what
is happening at each company on our website at www.
summit-materials.com/sustainability.
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ALLEYTON RESOURCE COMPANY, Houston based, hosted
a large celebration inviting all employees and their families

Volunteering in Our Communities

to celebrate their hard work in 2019. More than 350 people
attended the celebration. The gathering included several
booths for all the attendees to participate in including a
Kid Zone, a sustainability booth, benefits booth and more!
The highlight of the day, however, was the Equipment

Participating in and working to improve our communities is
a core value of Summit and our sustainability program. Our
companies have steadily worked to improve volunteering and
outreach programs in recent years, and their progress is notable.
In 2019 we logged slightly over 2,770 volunteer hours across the
organization, marking a 67% increase from 2018.
Our people volunteered in diverse ways throughout their
communities. Involvement spanned from park clean ups to food
banks, Wildlife Habitat Council projects, fun runs, landscaping
work, Habitat Homes and so much more. These programs are
not only a source of pride for our companies, but also for the
teams of people who are able to give time and energy back their
communities with our support. We thank all of our employees
who helped contribute to this effort; we are proud of your work,
and what we can accomplish together.

Keeping Our
Communities Clean
Many of our companies and sites conduct highway and
waterway clean ups as a part of community outreach and
beautification work. From waterways in South Texas and parks
in Columbia, Missouri to a repeat clean up along the Mississippi
River in St Louis, we collected thousands of pounds of litter and
had fun in the process.

VOLUNTEER HOURS

Competition, where over 35 drivers and loader operators
competed for winning titles. Competitors were required
to successfully complete a series of obstacles and tasks in
their trucks or loaders, and the quickest competitor with the
fewest mistakes won. There was also a barbecue competition

3000

where several employee teams competed for the title of Best
Brisket, Best Ribs, and Best Chicken.

2500

BOXLEY MATERIALS, headquartered in Roanoke,
Virginia, volunteered in six different community

2000

clean up events across the state in 2019. Employees
ventured into Craig Creek, Smith River, Deschutes
Tinker Creek, Jordan Creek and more to make sure

1500

that their communities remain clean and beautiful!

1000

THE HANNIBAL PLANT, organized a fall volunteer clean-up
day. Employees picked up trash and debris in and around
500

the Somalis Nature Area, which is located on the southern
side of Hannibal, MO. The area has trails for a variety of
outdoor recreationalists and also houses two protected
caves for Indiana Bats. Continental Cement incorporates

0
2016

2017

2018

2019

annual community clean up events along the Mississippi
River in downtown St. Louis and works to have them as a key
component of their outreach work.
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WE ARE PROUD TO SUPPORT
THE COMMUNITIES WE LOVE!
Contributions made to support our employees and their families in times of need | Boys and Girls Club | Texas Trio Classic
Kathy Youth Softball | Butch Broesche Memorial Scholarship Fund | TSU CIM Patrons’ Foundation | OPERATION FINALLY HOME
United Way of the Mark Twain Area | Somerset-Pulaski Co. Chamber of Commerce | Paris Storytelling Inc.
DUCKS UNLIMITED, INC. | KCJEA Winter Conference | UK Mining Competition Team | Gods Outreach | Paris Bourbon County YMCA
Somerset Parks and Recreation | TACA Bike Build Whitley County Tourism Board | St. Mark’s Episcopal School | Camp Hope
Hannibal Alliance for Youth Success for Trauma-Informed Program for Schools (TIPS) in Northeast Missouri
POWELL COUNTY LIONS CLUB | SIENNA PLANTATION RECREATION SPONSORSHIP | Porter 4H Club | TACPAC | East Montgomery County Sports Association
City of Eagle Lake Chamber of Commerce | City

of Morehead Music in the Park | KCJEA/KMCA | American Cancer Society | Natural Bridge

Joint Summer Paris Greyhound Football Foundation Inc. |Bourbon Limestone | GOLF4GRANTS | World Chicken Festival | KCJEA
University of the Cumberlands | Dream Home | PAIKY | Trooper Sanchez’s Family | TX State CIM Scholarship | Manvel High School
Joslin Charity Golf Tournament | TABLE FOR TEXAS TRIO | 11U Distrcit Champs Baseball Team | Fort Bend County Fair Cookoff

Y.O. Ranch | Eagle Lake Volunteer Fire Department | Food Bank | KECC | Fort Bend End Alzheimers Walk | Backpack Drive
BLACKHORSE GOLF CLUB | Bourbon County High School Soccer | Step Up to Stomp Out Hunger Challenge

Philanthropy

Kentucky Assoc. Of Highway Contractors | BELL COUNTY BOYS BASKETBALL Wayne Co. Historical Society | Trimble Co. Youth League Football
Saint Elizabeth Ann Seaton | BCLIA | LDF Ballet Academy | Centerville Volunteer Fire & Rescue | TCJHS Cheerleaders
Toys For Kids | Magoffin County Citizens for Unity | LAFAYETTE HIGH SCHOOL | National Breast Cancer Foundation | Adopt-a-Family
Eagle Lake Christmas Bird Count | Sporting Clays Fundraiser | Veteran’s Day Donation | TAS Covenant House | Needville Youth Fair

In 2019 we donated more than $1 million dollars
across North America, helping lift those in need.
We are proud of this effort, and the hundreds of
organizations who received funds to help continue
their important work in advancing and benefiting
our communities.
Several of our companies have philanthropic
mixer trucks in their fleet. These vehicles donate
a portion of the proceeds from each yard of
concrete poured to the organization represented

on the truck. This is an effective way to spread
awareness while also contributing a regular
portion of proceeds to support organizations in
need. Notably in 2019, our concrete division based
in Lexington Kentucky started a partnership with
Baptist and Richmond Corbin Hospitals. The
donations from these proceeds will go to support
the purchase of new equipment in the breast
cancer centers at these local hospitals. We love
our big pink trucks and the values they represent
in our communities.

Eagle Scouts | Fort Bend County Sheriff Canine Division | City of Buffalo Egg Hunt | BUFFALO FIRE DEPARTMENT | Buffalo Fireworks Display
BUFFALO POLICE DEPARTMENT | Buffalo

Youth Baseball | Santa for Seniors | Humility Christmas Families| March of Dimes Walk

Junior Achievement Golf Tournament | Junior Achievement Tier 1 Sponsor | Susan G Komen Race for the Cure | Pheasants Forever
St. Judes Children Hospital | Living Lands & Waters | City of Blue Grass- Community Days | Nahant Marsh | UofI Dance Marathon
Flag Restoration Project | Big Brothers & Big Sisters | Little Muskies Wrestling Club | Toys 4 Tots | Child Advocacy

Cornbelt Driftbusters Snowmobile Club | Olathe Mayor’s Christmas Tree Fund | Topeka Area Builders Association | Topeka School Foundation
Save A Drop Water Festival | Lawrence Public Library Foundation | Friends of the LIED | Eudora H.S. After Prom | Freedom Fest | NAWIC
Lecompton Territorial Days Festival | Topeka West H.S. Cheerleaders | Kansas Asphalt Association | Herrington Festival

Eudora High School Athletics | RILEY COUNTY P.W. TRANSFER | KC BBQ Contest | KCA Legislation | Eudora Schools Foundation
JEFFERSON COUNTY SHERIFF | Topeka Community Foundation | Perry

Lecompton Annual Tractor Pull | Perry Lecompton H.S. Athletic

Annual Woodbine Community | Employee BBQ Competition | PLHS After Prom | Wolfe Co. Sheriff | Salvation Army | Wichita Children’s Home
Salvation Army Angels | Stars for Christmas
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WORKING WITH UNIVERSITY RESEARCHERS TO SUPPORT
COMMUNITY BENEFIT
Our St Louis Cement Terminal located along the Mississippi River,
partnered with Washington University’s Landscape Architecture
and Urban Design Programs for a presentation of research
findings about the confluence of infrastructure and public-private
cooperation on the riverfront.
Dustin Whited, Terminal Manager said, “This was a great opportunity
to share the importance of the Mississippi River to our city. Many
in the group were surprised to see a company so willing to share
our space and ideas, but the word is out: Continental Cement cares
about the people and the communities we serve!”

MEETING LEARNING STANDARDS WITH HANDS-ON

STEAM Learning
Science, Technology, Engineering, Arts, and Mathematics (STEAM) is a key focus area of our community
outreach and sustainability program. Across the country, our operating companies are dedicating efforts
to help ensure that today’s students and tomorrow’s leaders have access to great STEAM education so
they can gain the knowledge and experience needed to be successful in their chosen field.

& VISUAL CURRICULUM
Boxley Materials, based in Roanoke, VA, has created a specific
curriculum in conjunction with local teachers and students called
‘Explore the Earth’. This focused curriculum allows our teams to
work directly with teachers to help our tours meet the desired
learning standards and for students to get a hands-on look at how
rocks build our world and the restoration process that follows. This
program is also certified by the Wildlife Habitat Council. In 2019,
more than 1,230 students participated in their community.

In 2019 we hosted more than 3,710 students in educational programs in our communities, or on our sites.
This is a record number of students for us, and a trend that we are continuously working on improving.
We have built dedicated educational programs, and curricula that allow us to effectively work with local
students and teachers year after year to inspire hands-on learning focused on geology, environmental
sciences, chemistry, infrastructure and mining engineering. We believe that these efforts help expand
student’s knowledge of the working world and help open doors to our community members to find out
more about our operations, enhancing dialogue and fostering successful partnerships.
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OUR FUTURE WORKFORCE
We hope that the students who take our tours end up being our
employees someday. Showing students some of the best parts of
our work is important to us, from blasting to paving and everything
in between. We often work with local trade schools and universities
to give students opportunities to see work in action and to get to
know our company better.
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Governance

Our Sustainability Leadership
At Summit, sustainability is a team effort. We have a cross-functional sustainability council with
representation from every function of the business and each of our operating companies. Our goal is to
ensure that sustainability is embedded into our business, having a positive impact in our communities,
and growing long-term value for our stakeholders.
As a part of our annual in-person meeting, we spend one day doing a volunteer project in a community
where we operate. The photo adjacent shows our team after picking up trash on a two mile section of
Highway 9 north of Silverthorne, CO in the Arapahoe National Forest.
Our team is a passionate group of individuals from across North America, who are helping to advance
sustainability in their companies, communities, and beyond. Their time, energy, and dedication to this
effort is profoundly impactful and appreciated.
Thanks to these dedicated employees, their colleagues, and our companies, sustainability is continuing
to fold into the fabric of who we are, what we do, and what we believe in.
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The Board of Directors and its committees set
policy and oversee management’s decisionmaking on sustainability topics related to the
company’s operations, including those associated
with economic, environmental and social issues.
Our Chief Legal Officer and Senior Vice President of
Legal Affairs and Deputy General Counsel oversee
the Sustainability Council, which is composed of
subject matter experts from each division and
function, as well as the Sustainability Manager
for Summit. The committee meets quarterly and
reports to the senior management team and Board
of Directors to discuss the company’s sustainability
program and strategic direction.
As previously disclosed in our 2020 Proxy
Statement, the Board of Directors is committed
to practicing good Corporate Governance and
will ask shareholders in 2021 to approve i) the declassification of the Summit Board of Directors,
and ii) the elimination of the super-majority
voting requirements in our Charter. Summit has
maintained a classified board structure and supermajority voting requirements since its IPO in 2015
in order to promote continuity and stability. Given
Summit’s continued growth, the Board of Directors
now believes these provisions are no longer
necessary.
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SUMMIT SUSTAINABILITY COUNCIL
ASHLEY SAKWA
Senior VP of Strategy, Financial Planning
and Analysis
DANA GORTNEY
VP of Safety and Risk Management
CHRIS GASKILL
Senior VP, Deputy General Counsel
TIFFANY BRISENO
Hyperion Systems Administrator

RANDY ROTHS
Business Development Manager
BRITTANY HITCHCOCK
Human Resources Assistant
KYLE WYATT
Finance Manager
ELSA BINGER
Business Analyst

KARLI ANDERSON
VP, Investor Relations

TALYA MAYFIELD
GAR: Environmental Health
& Safety Specialist

DEB COFFMAN
Manager, Exsternal Communications

MELISSA MYERS
Environmental Engineer

AMANDA BOSWELL
HR Generalist

DAMION SADD
Environmental Manager

BROOK E McDE R ME I T
HR Specialist

MIKE CURRY
Director of Business Development
and Marketing

SI TA DA AVE T T I L A
Sustainability Manager
KR I ST I KU E T E ME I E R
VP of Project Management Office / IT
TO DD SWE N SON
Senior VP, Risk Management and Safety
JEN KREX
HR Specialist
EMILY SCHNITZER
Payroll and Accounting Supervisor
PADRAIC DILLON
Austin Area Manager

AARON HIMES
Safety Specialist, Sustainability Coordinator
LEE WARE
Environmental Director
DANI MILLER
Safety & Technical Compliance Manager
CODY WITHERS
Environmental Health & Safety
ALEXANDRA PETERSON
Sales Coordinator

OUR FAMILY OF COMPANIES

SUMMIT-MATERIALS.COM • (303) 839-0012

MAC McWANE
Director of Asphalt Safety
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